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The Bridge

Our 2021's D&l report used a house to illustrate
F5’s commitment to a diverse, and inclusive
workplace. We now expand upon the concept of
building and construction by way of the bridge.

Through the integration of the bridge as symbol,
we can understand that a diverse and inclusive
workplace is both a goal (a meeting point) and a
process (a journey).

A structure intentionally built to span obstacles,
a bridge connects people, places, and ideas.
Bridges reduce isolation and foster relationships,
collaboration, partnership, and interdependence.

The journey across may not always be
comfortable, but the process remains: one foot in
front of the other. No one can make this journey
for us, and we cannot do it alone.




f5

GETTING GROUNDED

Foundati

For a bridge, the foundation is the element that
transfers weight to the earth, where it can be
held. At F5, our D&I foundation began in 2018.
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